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November 16th at 7pm 

Kamloops Campus: Alumni Theatre Clock  

          Tower (CT 200) 

Williams Lake Campus: Room 1251 

Come and hear the latest updates from TRUFA’s 
bargaining team and learn about our options in terms 
of job action. Bring your questions and concerns! 
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When: November 16th at 7 pm 

Where: Clock Tower (CT 200) 

ITV:  Rm 1251, Williams Lake 

 

During the last few weeks, in spite of the best efforts of 
TRUFA's bargaining team, the employer has continued 
to act unreasonably by repeatedly rejecting TRUFA's 
bargaining proposal. What's worse, this flat-out refusal 
is not being followed up by any constructive dialogue. 
 

TRUFA feels strongly that the current bargaining 
package it proposes fairly reflects the needs of the 
faculty across campus. The bargaining team is equally 
adamant that some of the employer's bargaining 
proposals are harmful to TRU faculty. To view the latest 
iteration of both sets of proposals, go to: 

 http://trufa.ca/tru&trufa-bargaining-proposals 
 
Note: these proposals are only a snapshot of 
negotiation positions and are subject to change 
through the bargaining process. 
 
The purpose of the meeting is to inform the 
membership of the importance of the proposed 
bargaining package, to address any questions and 
concerns, and subsequently to conduct a strike vote. A 
positive outcome of the strike vote would give TRUFA a 
90-day window within which it could exercise its 
mandate, if absolutely necessary. 
 

 

URGENT TRUFA 
Strike Vote 

Meeting 

Childcare 
Reimbursement 
 
For members who require 
childcare to attend the Monday 
November 16th evening 
meeting, TRUFA will reimburse 
childcare expenses for a two-
hour period.  

Members will need to 
provide a receipt with the 
following information to 
TRUFA for 
reimbursement: 

 
• Date 
• Faculty member's 

name  
• Name of the 

caregiver 
• Amount paid and the 

caregiver’s signature 
 
The receipt should then be 
forwarded to the TRUFA office in 
House #1 at the Kamloops 
campus. 
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President’s Update   
By Tom Friedman 

1

 
Non-Confidence Vote in the School of Trades and 
Technology 

 
You may have read in Kamloops This Week or heard reports in local TV and radio 
media that faculty in Trades voted non-confidence in the School’s Dean in a vote 
conducted by TRUFA in October.  This story was apparently leaked to the media and I 
agreed to be interviewed to ensure that some misinformation and rumours were not 
further disseminated.  Here are the facts.  In late Spring 2015, some Trades faculty 
members approached me about the possibility of their undertaking a vote of non-
confidence in their Dean based on a number of years of frustration at his lack of 
consultation, failure to respect governance decisions by the Faculty Council or 
Collective Agreement provisions, and continuing decanal decisions not in the interest 
of programs or students. 

In September, I attended a Trades faculty meeting at which they agreed to hold a vote 
and asked TRUFA to conduct it to ensure anonymity.  They also decided that only 
tenured, tenure-track and Limited Term Contract faculty should be eligible to vote, 
since full-time faculty would have a better perspective on the Dean and that sessional 
faculty would additionally be at risk due to their lack of job security.  The vote was 
conducted.  Of 30 eligible faculty, 24 voted and, of those, 20 (or 83%) voted non-
confidence in the Dean.  I communicated the fact that a vote had taken place to 
President Alan Shaver and he said that the Provost would be investigating.  After a 
concerning delay of nearly three weeks, the Provost did meet with a delegation of 
Trades faculty who provided some specific evidence and examples of the issues that 
led them to take the vote.  Trades faculty have been told that the Provost will be 
following up on these concerns in December. 

Bargaining Update  
 

Over the past two weeks, along with TRUFA Chief Negotiator, John Turner, and TRUFA 
Chief Steward, Bernie Kirkey, I have been meeting with TRU Faculties and Schools to 
update members on negotiations.  As you’ll recall, TRU administration and TRUFA have 
been bargaining a new Collective Agreement since February 2015.  In the fall of 2014, 
John and the TRUFA Salary and Working Conditions Committee (SWCC) conducted 
similar sessions with Faculties and Schools to determine what faculty would like to see 
in a bargaining package.  That TRUFA package, which was endorsed at a general 
meeting in January 2015, is what our negotiators are attempting to gain for all 
members.   
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President’s Update continued… 

2

 

The proposals, as has been communicated at all 
meetings, are grouped into three primary goals: 

1. Enhanced faculty voice in the academic 
governance of the University, particularly in the 
areas of class sizes and workload values;  

2. A new salary grid that addresses salary 
anomalies, financially rewards promotion, 
enables better recruitment of new faculty, and 
eliminates “secondary scales”  

3. Restrictions on management’s ability to assign 
long-term, ongoing work to contract faculty by 
ensuring that ongoing work is posted for tenure-
track appointments 

 
TRUFA believes strongly that these goals will meet 
the needs of all faculty, regardless of employment 
category, rank or job type.  Our bargaining team, 
consisting of eight tenured members and three 
contract faculty members, represent a broad range 
of TRU faculty, both instructors and instructional 
support, both bipartite and tripartite.  In September, 
when there had been a serious lack of progress after 
7 ½ months of negotiations, TRU faculty gave the 
bargaining team a strike mandate, the ability to call 
for a formal strike vote should the situation at the 
table warrant.  

The TRUFA Executive has called a general faculty 
meeting for November 16th to further report on 
bargaining that has taken place this week.  Please 
look for an information sheet in your campus 
mailboxes for further details about this general 
meeting.  I urge you to attend the meeting.  I cannot 
overstate this meeting’s importance to our collective 
need to reach a settlement at the negotiation table in 
the best interests of all faculty. 

 

In solidarity, 

Tom   

 

 

Have you provided 
TRUFA with a non-
TRU email? 

In the event that regular 
email servers become 
non-operational, TRUFA 
requires a non-tru email 
from each of its members 
in order to ensure 
uninterrupted 
communication with 
membership.  

Please visit the TRUFA 
website, log in and 
submit your secondary 
email address by 
following the prompts. 

www.trufa.ca 
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The short answer is that a sessional faculty member is not eligible for 
parental leave.  
Leaves are addressed in Article 12 of the Collective Agreement, and 
parental leaves are specifically addressed in Article 12.4 (p.130). 
However, for a list of articles in the Collective Agreement that apply to 
sessional teaching faculty, please see the Index, on page 252.  
You will note that the only part of Article 12 that applies to session 
teaching faculty is Article 12.2.5 which deals with your vacation 
entitlement.  
Find the Collective Agreement on our website  www.trufa.ca 

 

Have a question you’d like 
answered by TRUFA? 

Submit your question to be answered 
by the TRUFA Stewards online at 

www.trufa.ca/asktrufa 

You ask…we answer! 

 

Find TRUFA’s important 
documents and 

publications on our 
website at www.trufa.ca 

As a sessional instructor at TRU, would I be eligible for 
Paternity Leave?     --Curious 
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 What makes teaching at 
TRU special? 

How can we make TRU 
better? 

A new initiative by Jack Massalski, TRUFA’s 
Communications Officer, is asking TRUFA 
members these questions directly.  The project, 
entitled, ‘TRUFA Voices’ is a video series aimed 
at highlighting faculty experiences across TRU. 
The short interview format allows faculty 
members from a wide variety of fields and 
backgrounds to speak about their passions and 
concerns regarding teaching and working at 
TRU.  

The first four episodes feature TRUFA members 
Robert Hanlon, Janice Goad, Katherine 
Watmough and Roy Langdon.  

Find the TRUFA Voices on our website 
(www.trufa.ca) and subscribe to the TRUFA.CA 
YouTube channel to receive notifications of new 
videos.  

Finally, if you are interested in being featured in 
a TRUFA Voices video or know a colleague who 
you think should be, feel free to submit your 
nominations by filling out the nomination form 
found on our website here: http://trufa.ca/trufa-
voices/  
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Do you have an  

idea for an article?  

 

Do you have an 
event to promote?  
 

Get in touch!  
 

newsletter@trufa.ca.  

 

Upcoming Events 

 

Restorative Justice Symposium 

November 13th  from 9am-3:30pm  

Terrace Room, Campus Activity Centre 

The second annual symposium features a presentation about 
restorative justice and post-secondary education followed by 
stories shared by Ian and Marlyn Ferguson, who experienced 
restorative justice after losing their son to murder 

 

Arts Colloquium Series: 

Experiential learning in the arts — two studies in progress 

November 16, 2015 from 4:30pm to 5:30pm  

Room: TBA 

Faculty member Ginny Ratsoy and student researcher Pam 
Erikson present "Focusing on Experiential Learning in the Arts: 
Two Studies in Progress" 

 

San Francisco's Steep Filbert Street 

November 30, 2015 4:30pm to 5:30pm  

Room: TRUSU Lecture Hall 

This image and text project by Fine Arts faculty member Ernie 
Kroeger is based on a street in San Francisco running through 
the fabled neighbourhoods of Cow Hollow, Russian Hill, North 
Beach and Telegraph Hill. It combines walking, photography, 
and writing. 

 

Common Voices Lecture Series 

Richard Florida 

November 18, 2015 at 7:00pm 

Free tickets available at TRUSU 
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Upcoming Events… 

 

Films for Change Series: Unnatural Selection 

November 25, 2015 from 6:30pm to 9:30pm  

Room: Clock Tower, Free 

Arts Faculty Coffee with Michael Mehta 
 
Come meet with TRUFA Arts rep. Michael Mehta and 
discuss your concerns and ideas 

December 4 from 11:00 am - 12:00 pm 

Common Grounds 

 

TRUFA Human Rights Committee’s Truth and 
Reconciliation Blanket Exercise 

On October 26, 2015, as part of the larger TRU Day on Truth and Reconciliation which 
culminated in the speech by Murray Sinclair Chief Commissioner of the Truth and 
Reconciliation Commission (TRC), the TRUFA Human Rights Committee hosted an applied 
exercise in Truth and Reconciliation. The blanket is a public education tool that explains the 
historic and contemporary relationship between Indigenous and non-Indigenous peoples in 
Canada. The blankets that initially cover the entire space represent the lands of Indigenous 
Peoples in North America. Through experiential learning participants share the indigenous 
experience of dispossession, discrimination and oppression and understand more of the 
colonial history and its impacts on current generations. The blanket exercise was developed 
by KAIROS, an inter-church ecumenical group working for human rights and ecological 
justice, through research, education, partnership, and advocacy. It was developed following 
the 1996 Report of the Royal Commission on Aboriginal Peoples calling for a renewed 
relationship between Indigenous and non-Indigenous peoples. The exercise that was 
applied at TRU had been adapted by TRU law students and faculty to reflect the (hi)stories of 
Indigenous Peoples in the Interior of BC and their struggle for the recognition and 
implementation of their rights. It also built in a discussion about the Truth and Reconciliation 
Commission (TRC) Calls to Action and ways to implement them at TRU.  

–Nicole Schabus, TRUFA HRC Chair. 

Photo credit Sherisse Mousseau 
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Stay up to date with Bargaining and other 
confidential TRUFA news! 

  

TRUFA Website Login Information for 
Members Only Section: 

To register for the Members-Only section of the 
TRUFA website, please go to the trufa.ca website: 

http://trufa.ca/ 

On the right-hand side of the home page is a “Login” 
area. To register, type in your username and 
password that has been provided to you by TRUFA.  

Once logged in, you will be brought back to the 
home page where you will be given access to 
information only for TRUFA members. On your first 
login, you will be prompted to update your profile 
with a personal email that can be used in the event 
that TRUFA might need to contact you using an 
address other than your TRU email. 

Usernames for the website cannot be changed. If you 
have misplaced your login username and password 
information or have not been contacted by TRUFA 
with this information, or have any other problems 
accessing the “Members Only” section of the 
website, please contact the TRUFA office by emailing 
admin@trufa.ca.   

It is also recommended that you change your 
password to something you are familiar with once 
you have initially logged on to the website. 

 

 

Stay Informed! 

Stay up-to-date! 

 

On the password 
protected area of the 

TRUFA website, you will 
find information 

regarding TRUFA issues 
such as bargaining, 

campaigns, etc. 
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Stay informed! 

Visit trufa.ca to stay up to  
date on all your TRUFA news 

 

TRUFA Executive 2015-2016 

1

President: Tom Friedman 

Vice-President: Star Mahara 

Secretary: Brenda Smith 

Treasurer:  Kevin Barrie 

Vice-President, Stewards: 

Bernie Kirkey 

Vice-President, Salary and 

Working Conditions: John 

Turner 

Faculty of Adventure, Culinary 
Arts, and Tourism 
Representative: Kimberly 
Johnstone 

Faculty of Arts Representative: 
Mark Wallin 

Faculty of Science 
Representative: Marten 
Lettinga 

2

Faculty of Human, Social, 
and Educational 
Development 
Representative: Eric 
Villeneuve 

Faculty of Student 
Development and 
Instructional Support 
Representative: Marion Oke 

Faculty of Law 
Representative:  Craig Jones 

School of Nursing 
Representative: Andrea 
Sullivan 

School of Trades and 
Technology Representative: 
Bruce Campbell 

Williams Lake 
Representative: Barbara 
Bearman 

3

Chair of Human Rights 
Committee: Cindy Ross 
Friedman 

Co-Chairs of Equity 
Committee: Gail Morong, 
Monica Sanchez-Flores 

Co-Chairs of Status of 
Women Committee: Terryl 
Atkins, Jennifer Murphy 

Research and Scholarship 
Representative: Wilson Bell 

Contract Faculty 
Representatives: John Hart 
and Teressa Fedorak 

 

  

 

Stay informed! 
Visit trufa.ca to stay up to  

date on all your TRUFA 
news 
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Chair of Human Rights 
Committee: Nicole Schabus 

Co-Chairs of Equity 
Committee: Gail Morong, 
Monica Sanchez-Flores 

Co-Chairs of Status of 
Women Committee: Terryl 
Atkins, Jennifer Murphy 

Research and Scholarship 
Representative: Wilson Bell 

Contract Faculty 
Representatives: John Hart 
and Teressa Fedorak 

 


