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FACTS Issues Misinformation 
 

Skyrocketing 
Administrator Salaries 

The mushrooming administrative class 
at TRU has led to huge expenditures in 
administrator salaries. 

 
Since 2002 operating costs associated 
with administrator salaries have 
increased by an astounding 353%. 
What a burden on TRU’s operating 
costs! 

 
In that same period, the average senior 
administrator salary has increased by a 
staggering 66%. 

 

Administration claims that TRU is in 
dire financial situation. They should 
know! They are the reason for the 
rising costs. 

 

See how administration salaries have 
mushroomed in recent years. 

 
 
 
 
 
 
 
 
 

We are fighting for sustainable funding 
for the classroom, not the boardroom. 

How many classes will 
you teach? 

 
In our current Collective Agreement, 
course registrant maxima are fixed to 
ensure a pedagogically sound and 
appropriate workload. However, this 
protection is under threat in this 
round of bargaining. It is clear that the 
administration does not care about 
pedagogy and what’s fair. They only 
seem to care about the bottom line. 

 

Allowing Deans to arbitrarily assign 
workloads is a dangerous precedent. 
Given the current tension with TRU 
Deans, such a move would be 
disastrous. 

 

TRUFA’s concern is that faculty could 
be assigned additional workload as a 
punitive measure. Increasing workload 
at a Dean’s whim would be 
detrimental to quality of instruction 
and could potentially create unsafe 
working and learning environments. 

 
How many courses will you have 
to teach? 

 
TRU’s proposals in this regard are 
irresponsible and unacceptable! 

Redefining 
‘Accountability’ 

TRU’s bargaining proposals claim 
to want to increase the 
accountability of TRUFA members. 
This is blatantly untrue. The 
TRUTH is that faculty have always 
been accountable to their employer 
and students. The TRUTH is that 
these proposals have nothing to do 
with accountability, but give 
unprecedented power and control 
to TRU administrators in the areas 
of promotion, workload, and 
salaries. 

The irony of this situation is that 
while trumpeting the idea of 
accountability for faculty, employer 
proposals would, in effect, dismantle 
the accountability measures that TRU 
administrators currently face. Present 
policies help protect TRUFA 
members as well as the university 
community at large, from the whims 
and biases of managers. 

 
 

TRUFA believes in accountability, but 
we believe it must start with 
administration. We must ensure that 
TRU administrators are held 
accountable and follow the fair and 
equitable policies that are already in 
place. 

 
 

 

Quote of the Day 

TRU Admin to TRUFA: “See you in three weeks … maybe.” 
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